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QS IS, S |
99 8 R e
Compensation & Benefit Policy
o< (Introduction):

TSR o iy efeies =i 3 I T ¢ [iey JRdr eme a3 Tgdr 3w @3 Fafire aferr | o e 3
IR &S GIRT A A ZET (@IAACS 7 T AR IS7 A TS 3Z I A | &) SN Tgar 8 [y
R4 em G TR I, Tonifn Raww B wZT R et Rfey Mot Stpr T3t warem | T e s
FEAF TIAINCS “Hiosjae 8 FRY NS” oz ¢w0a Wgre Nt weeree weae:

o TN AIZT (IIFTHH & SIZT - 00T - 2059 8 HLHLA-205b TR SFIT)

o AT R (TP W RfwwEr - 08¢ )

o TGA! NfET TP AT - 205b G SHOET

o TFSOIMT Wivaw ¥ (Buyer Code of Conduct)

o THNT W5a fRf¥ (Company Code of Conduct)

el (Definition):

<. ®{®%79 (Compensation) -
FoPE e TN I TN [N O SRS FF ewe FF 4w AT A S aFe w4 = A IW
(Monetary) @3 It BIl &9 S = o1 (Non-monetary) | REfiRe Wite awe s sl wfosme e
R s ==
o g (Wage) |
o fofi® T Fitew TgA (Payment for Over time work) |
o 2PIfS T JRAT (Meternity Benifit) |
o E® e ang HewE -
-9 (Lay-off) |
fEooret (Discharge) |
I F$< 5IFA 9T (Termination of Employment by Worker) |
Tifee IS BIFAT WA (Termination of Employment by Employer) |
RI51R (Retrenchment) |
BIFA (AF K & (Retirement) |
IFAW (Dismiss) |
Jerertve jf¥4t (Deth Benefit) |
TEOAIR FRCT TLGR &) Fro=7e (Compensation for Injury by Accident) |
<. R (Benefit) - Rtz I Fites &= ewings Foaen wfefiie i ane «iftafis 3t s sy
3R I ST |
5. Ty (Objective):
I A AR AR ST AFO AT R - 000 (RCAAS-2050 @ FLAS-2050, TG AT F7HEA
AT - 205b)GFR IRFTT ATRYAEAT Q05¢ TR AT FIF FOATT @ Sy FRAT Wi Wfve T4 @R @7
T4y e TP TSI FT 8 WA I AR I&;T A |
@R (Commitment):
Oasis Fashion Ltd. ¢ w=iiaice s 3o 2fieom w{osae ¢ sy Ryt aniera cvea ATT NI (A7 ZH)
8 fAE-RfS T 567 | @&y AR woome 8 Sy At evi [ «ff e s g3k @35.= [eorr (HR
Department) T3 =55 ST T S@E “AfwEat 219 o AR Wos wifty emiv FER |

LA ]
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IR T 2ve N T ForEe 8 JRYER

(Wage & Benefits for the Workers provided by the company):

5. ®{®=79 (Compensation) -
¥. Wgar (Wage):

e wwel ¢ @Prer T fofe Fea wariiaice @fie ar Form TG i a0 AE | G T IAWR
(Grade) SRR Fow NGA R CFT SR TR (TS TG FIONCAR FNTHIT ToPTae 30 =F |

. ) TR (RS TGA FISCAT TGN FAR TSN TG - (SFHRT “F”)

TSSO | e
oy | | WEER | SeeR) | JoIE | AWSrST | FLHAG T
MM | G | (T TG oy | @) | EF) (or)
©o%)
> o - S o880 @0 Voo Oeo »oo daedo
) e - b@Ro 8o Yoo o¢o doo d8vo
U e -9 €dVvo eYro Yoo 0o 00 S&do
8 o - 8 8590 BYE Yoo ko oo 8¢
¢ e - ¢ 8vq0 00¢ Yoo oo oo vee
Y o -y 8990 Y Yoo oo oo r8o¢
q e - q 8%00 R0¢0 Yoo 9v¢o »o0 booo
T, 3 AR (ARC TGA FICA TR FIOIAT FHOT TG - (ST “2”)
B T T R
— e o7 T (57 tef (Bra) ey oo | O TG TG
@o%)
3 R -5 brde¢o 8o9¢ Yoo weéo doo J8o9¢
R &T - “Yoo v¢o Yoo ve¢o doo S3®voo
© R - o e¢d¢o ¢ woo weéo doo Joq9¢
8 o -8 8v¢o RJI9¢ Yoo ve¢o doo rv9¢

¢, & AN FIew TGt (Payment for Over time work):
N afefi Fdifie o T wfefie T se Fae b wfefie T afe w6t Fitem o F@T wgEr A

@fTea faes [ TG AT |

*  Over time 37 SfoRi& TR Fied “Anear = 5@ -
(T @S + 20v) x { = 5! &fS o Bt 7F
*  Production 3w ¢ e A Fe TG :-

= Over time Calculation 31 Sfsfie T e “hear = 9@ -
(TG TFAT + o) x Over Time = €7 33T TG |
. erife S R4t (Meternity Benefit): IRt 3w Ngpaive FiaeT Mose Rt #iMew -

%

3% T JF Hu TR (S &NRF TS b AR G TS &R AT b FARIR) X |

Page 2 of 14




- Responsible Person : Dept. Head/Manager-HR
E%ionO Approval Date: 01/07/2022

@mﬁﬂ W ﬁ- o i Effective Date: 01/07/2022
o * Version No: 03

— TSI A FA S (T FRR) A 33 (99 ¥ Ty WA gfo cort 207 0T Ot &dwe TG
AT -
* TSqe! INE A eIt SRRe © (fo7) MET oF ot (iF TR (TR, Sfeie TN Ied & Al
TG, @, @I O, Tohif 7R) TS AN ©F (6 AF© e ettt e o e 5 (99) fea e
TEA AT 1 T TR T SR O S (TET) TR A 353 (41 17 e TG &t 1 2T |

¥, fes@e (Compensation):
* -9 (Lay-off): (T-UFFe FAM 4WG FE=HCH AR -

AR
o e ST 8¢ W To1-9IH e (Fea | 8¢ AR 19! FTNCH T-90HA (O
TS o TG, TS oo 4R .
> | v oS T (it A) e «F vgdied
NIRRT Lol T
= %I (Discharge): €1- (R2) 1T AfF WP €3 I AR SIFA T I HIFA (A {Eowres
- TSI T T=F ST & o (feper) e et

= I F$T TR S (Termination of Employment by Worker): @ it 3 51 (40 991
et site Regte @ wfesze ol =3 - 4i1-24 (8)

—> ST TH A BIPAT & -

s | Feffereim ¢ (+fv) 327 3t o @ R S0 (M) I=TEE I X 58 (Totw) e gt
Y | FefRfegei so (W) I=1 A ©IF @ 7T wo (fam) = gt

»  IfF $¢F 5IFAT ST (Termination of Employment by Employer): @iifte & g I«
BIFAT S T A OIS NS R Howaer ol =7 - €171 [V (8)

—  &TOIT T I-F HIHA &y wo (fah) e st |

= 3512 (Retrenchment): GRITS THIF FAICE RBIZ T A ©ITF WINIG JT FIO7FT (7 =X -

— AR A IR BIFAT & o (fert) e et |

- EANTS FAATF H (9F) IZF SIFATS @I IS A IR 37 8¢ (Aweifg) W wo7-orF +97 =
@ ke d¢ (R) T A O @ AR T T-IF I ATAGH 20 OIS QBIZ T4 7 IR
qUFCE OItF FIES QR F 77T (1 =X (4T 20(9) THYRT (R), 41T 30 (2) @R 20 () ) -

*  ETSIF T IF SIFAR &y wo (feret) e gt |
+ SR de (A7) fema e |

»  BIFA (AT WP A2 (Retirement): TRIN FA I (Yo IFT =f+f T30 BIFAT (AF SR AR I OIS
—  STO5F T TR B & wo () e e
"  JTE (Dismiss): IAEFS FAWH QNG FE=HCH ARAIT- (1T 0-THAYET (F) (TSRS
—> &TOIT T I-7 BIFAT & ¢ () Teea T |
— 4AT 0-BAYRT (F) (FELIR AL & Weriel=e (e OIS IAT FACA-
= STOIF T IR DI Ty wo (fa) e g d |
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» Yoo AfRY (Death Benefit):

o e fRafliftegelta & (WR) T2 @ AN BIFATS SRR AT T
. AT DIEATe SER T97 ATSTF T = A O b () NER (@A I HIFAIF &) wo (&)
7T A ICER TN
o ATTIT TN & BIFAT & wo () e g |
o T PRSI & (WR) IR (@ T TS AP SZ T
N HfiF Nt IS TITT QTS I I-T I O b () MO (T AT SR &0 8¢
SRF TF I FACET (reifer) s STt |
o ATTF AN T2 BIFAT & 8¢ (AwifEr) Feas g |
o i frafiflegeltd & (WR) I3 @ 1o e AT SRR AT
Afi TR 7o TICET U5 T I AN O Y (JF) MO (@ A BIFAT & 8¢
© | TR e T AReite (Streifer) e et |
TRF I PR o TSIF FNK LA HIFAA G 8¢ (AFSifErT) e wegdr |
o 3 (WR) TTF BIF (€N oFHE W) |
o AR I T G Ffo=mY (Compensation for Injury by Accident): ®fi% q¥o7I7 IR &R

S | TR T P T A

R (W) 7% BIw (RretiEd Joretve R, FN: 0, oF
TS ) |

Y | RO T A A T SrwA©! WO

3 (7R) 1 o (sReEM) & BT |

IR T TEAOI G AT FOHICT (R T ¢o

© . & S < ER B @ *owq T A T wHhie Sl T e
aw . = PR FRAOII T Fo! JfT o1 TR AN |
FRA T ST G WA FOATT (X F ¢o
8 BT @ TS S o < T O B @ oA I A TS AT IR FRAOIT

Toliet e Jf STHAITe 7 |

3. R« (Benefit) -

T, TR WX oA SR ARemE @R FeS ene FR[:

v =gy gt (Medical facility) |
v = 94t (Insurance facility) |

v TR QT ABTR FHZE THAEH 319 & “Fee #1754t &% (Child Care Facility)” |
4. I W wfeRe Rofies SR @i F¢e ewe Sty FfR:

vV IBIFA S (93) I A T oits @lfs I 7S, Imww AHRE b7 (Annual

Leave) SICK<F BIFt FoWIE |

v &f$ I=7 & (7R) B T @ (Festival Bonus) &Wie |
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@IS e, S |

" BIHAN T 0d (9F) A I (A & T TGA (Basic Wage) ¢o% G SIFAT 30T FAATE o
T 20 T TG ¢ % JR T @R (SN T | (@A ey Sies S |

v’ ofs Wi et @t (Attendance Bonus) -
b FAROF, @A &oo o

v" Production bonus :
) 2003 23TE Wooo BIFT 7T $¢% AT AMIF T4 27 |
) 9003 TZLS ¢000 BIF! W 0% T AAT I F |
%) ¢ood I AT BT AL® 2% T Wi T 7 |

Increement: 323 (ITT &S I AIRE FNATF ¢% INcreement RSTT T |

3. Organogram: S@fewe IuIras niky Jfeeta woiferais

L
» I
\ \
T | I f
[N CEiEy
(93P T GT FALATN) (93P T GTFILCTT) J By G I FAFST
2R TR FEATHA WIS @ F67s
2.2, T[T ARGES 3

o YT ARGIECTT SR AT Rt g3z IRET sedif Afeeiee Same ewiy F963 |
o T Afaf, TG, ARG, TR GR TqAme FReFe e aze w4 |
RRR RGIRAF 8
o STFPT T fo13 ©F TRRLAT TN 2w ATty ST IRBIATCR 24w Wiy AT |
o offS 37 “wfovFer @ FRt” Afifr cargar =4 |

.. AR ot
o 3 A AN ARTHTY Teer® Raneter owiafe T4 @R Anewiv ARy e REnete Fore S |
o &%, THRT G FIFSIMS T04F 7 & T “nedifr Afaeairg oo w1
2.2.8 AT (92 N IS FALATCI)
o T I ~NGAIW ARTHIY TG TP AT QAT 4R @ FLFS T FHFCSH Y SRS T4 |
o T IR AN AT LS TR LT Wi |
o T AT *IATAD!, TEIFT 8 STASH ARAC 8 FLHET FAR I~ (A |
o “THER @ YRy AR AiSwIT 2fGRR FaT W3 AR FHE afffrw ot |
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2.2.¢ IR (93 ST 9 I ¢
o ANGHI ATITHTY TS T PR TSN ©=F eI =f TS @aier Codt Far @ey: Mo emiea B46, eoF
5w 5, SRS CIRMA (IS Jere Sy W Anedift ¢ JqRiva eraieay w2y e qr ke

N toRt 4T |

o I AT NG AR AT AR BIZA G TG T AT vl 41 |
o TA-fZ e <1, =A% (e |

o i I FACE TG, WSS SIS TG, HIFAT SAH I ANE  FrO=F, TIGAT S ST Sy
Foo7w, TOR @A @3 fet @Y et [o codt 34 |

.. BIRY T 8
f q FR@ Y e vy, wor BRI Feiif emmAT wifn AfdFeie @35 wiw Rt e T @3

ferform At |

2.2.9 T FHFS ¢
o ST I FAMS WIS FeNpIet AR @MITTF NG Co R F4T |

T MG FBA 926 A MITSHET SCav (AT @3 AR Rrret 2diear |

2(fi 31 FIa IS Tt YRyt Qi 1 Gk ©itad T A =T R oveat

i FAGCIRAWI LT ST AR AFS (@ (@I ST I S SR 1 ©F G0 47 |

Ao WEe e AR TR @ @I ST, T FEHCT 9IRS 4 |

“fomRe 8 AR AT T elffreT (et |

o, FIEHT (Communication Routine):

R efferat e ¢ e AT g A=
[ . Designated When . .
Activity Procedure . Time Line
Person Aplicable
P g “Afsifor SATART T TR
| THPTIEIRE S | o fibe TR A | TN R | R (R) T W
idlevel | o e | O A TR A
2 m 9 ) a?sm#aam A RS | S QSR ©
anagemen o Al e LEl (fo) faee= stey
ST
o T NI
< b (Worker’s FFHN
Participation G2 Y | IR FEfe | e #ow
o | ufie 3 FAHWF @At Committee aR f¥F gMItNT | (Traning Routine)
Meeting) SEECHFIR | TN (AT | P IR
o A SR
o HIfH @E

R5: a3 it wites 4 <@ @ [REw SR e Tam 7<f#@6 JfEme S T GR @FC FATH T 391

AN
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FIH! ¢ #wfe (Routine & Procedure):

d. IBIR & St (Implementation Routine):

{fir I FAR TG Al -

.5, e (Activity): ST et @ AT |

efesar (Procedure):

%, ofSfe iRy Sitss Mo 2fieme Qe G 1@z |
¥, ofSfim Afiema Q@ @S FBIR T & GRITT (27 |
¥, TR el Wi Qfemr @S TR |

v, Sfiema Qfemr ¢ afsve wieeig afg |

wifiwelte & (Designated Person):
Ry Rt ERCRUE A R Eao
vV TR ShTE 8 HAROIRE |

oey W (When Aplicable): @fsfie |

X A (Time Line): 31T AT |

3.5.2 I (Activity): T T fiFTva QSR GFE pors G2 |

efear (Procedure):

3. WA @ AHEeT G A of S7AT AGIE |
. wfieme wfelie e G 7w IR |
wipel® J5T& (Designated Person): @35, <F SIfFAF |
earey % (When Aplicable): 2f o 3 3 0T 5438 N0W @36 [612 T4 =7 |

= A (Time Line): 5 3 fa=e7 |

3.5.9 e (Activity): &R T B 8 (o Tiet 0o |

2f&t (Procedure):

F. ITOR (AT @OF NG 9 o Sret % o |

¥, @O AG AR |
A, oA A6 [ONS ST |

wiftpae & (Designated Person):

vV iR
v 35T 9T FALAC A

V' IRTYAF (435 W 9T FALAIE)
2tqey 5% (When Aplicable): &fS oo 27 3 fAA0T <7 MW (o G @ ¢ Jot Todt F41 =7 |

" A (Time Line): 5 3 fa=eT |

3.3.8 & (Activity): AfFMR (o7 MR &5 J7FT A |

efét (Procedure):
F. (XS A IBI AP |
<. B TRRRR |

wiftipee & (Designated Person): spitwens, fRon ot |
oSy 77 (When Aplicable): &f$ M@ 37 q (311e) 35 W= 047 |
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7

T AT (Time Line): &7 77 |

3.50.¢  JI% (Activity): ¥ e Reaw |
efear (Procedure):
. ¥ Bt gmie |
¥, AfFmE @O A w7 |

¥, AT IR (AT @O TS ST &= (I AF) @3 AT |
T, TISH AG HFH |

wiftrpae & (Designated Person):
v emipifRe ST
V' G351 SRR G SRR S
v WiTe, & et
oSy 7T (When Aplicable): &S @ 37 q (31re) 35 W= w047 |
I A (Time Line): 7 35 o1 |
FAHR SRS TN e (Over time work) TSGR AT -
FAR TGAT AV T 38 A S SRS A F&E (Over time work) TG Wi T4 T |
QUFTE T: .5 - @ SRS A P w91 =T |
2pIfe T {4 (Meternity Benefit) Wi -
.05 I (Activity): I Tgpeive O ARSI |
efear (Procedure):
3. I YT O 925,917 Roiest wfke w4 |

4. T o fefere FTa syt fReal® iR wea o v fdifte caferica sfee w4 |
oA TSI A I 7o o+ o7 Kerer et o -

fadifee gfba itawe T sjge 41 |

STV TN R SISIcEd AR = |

RUSLCEEDRUEPAC ERS S (R R el

R0 ST Q35,917 et g Sagime S |

q. I goa e e @fentie aRge F4 |
niftgate & (Designated Person):
. SRR S 8 435 NF S |

ey JA9F (When Aplicable):

. WfiF AU T AT |

. #fEH reYRE REElh s_fke 16T =7 |

. M A ART TR SRR b (WNB) AR K |
. A e R0 ST A9 |

N A (Time Line): ST A Sr@fke Fier Twiwee e e |

3.0.% I (Activity): & e 2P T ARG @i |
efeat (Procedure):

. T I I 2PIfS T AR amitTs & @A e waens s olew epffe s et
(Meternity Bill) st =4t |

4. T 0T (Bill) FEATET Segwae TR |

o, T (Bill) @ IB3 A @R BIFT FIRAIR |

q. e 31+ R (Bill) - 97 MG NgpeiTe FRYr QA G GRI ©F FF T4 |
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@IS e, S |

8. TARIG T T (AT T A s 9 ¥ BT epfe i ket (Meternity Bill) toft 341 @3k
FACE &V 4T |

wifgate IfF (Designated Person):

F. SEEAAR ST |

Q. STECHAR AFAT G2 FIFA Q26,9 &4 |
9. TR ey sfest u3 Titre, TR [err |
9, FEACHF AL |

ey J9F (When Aplicable):

3. i 3 T Mgpaite g weame w7 47 |

3. ePffs T YR<E e (Bill) TRt ¥ 47 |

o, epife Fenie AR e (Bill) TR T o |

¥, *fie 31 o gioce qe 4 |

8. T I TSI PR 2T (2P FAF =77 © (fo7) T e weey |

5% A (Time Line):
V T T Q0 T oS I AGpETe ZET S 7 ARt o (o) w ot

T |
V. B & - G CFCG IR TSI A A (o T 277! © (Fom) +f oo
T |

3.8 fEe oitg &fis 3t T SIFAT TP REAR IR FO=7F Ml -
e TA-9F (Lay-off)
o f&bTet (Discharge)
o fi 31 I FT 51T WP (Termination of Employment by Worker)
o Tiere T9 Af{e I T 51PN W (Termination of Employment by Employer)
e T (Retrenchment)
o TBIFAT (ATF ST &A= (Retirement)
o I (Dismiss)
e Y9I 39 (Death)
%.8.% I (Activity): ¥fiie I T SIFAT APANE(NS I FQ-AG HFH |
efeat (Procedure):
= i I IR SIFAT ARG AT FQ-54q (SIFA SPACTR ot S, 7ef2pb ety at
were-+a, Fe7ifn) AR |
<. TE TR-+q TEp TATHT SR AR G T |
nifipate & (Designated Person): 935,519 ST |
2aey 1% (When Aplicable): i3 51319 SRR AfeF! SR 377 |
S 3T (Time Line): &TAIST FE Sr@fe Fer WaE A0 A0 |
e (Activity): SRR SIF 7T ANGH FOITOITR “AfTaIg T4 |
efét (Procedure):

FACE SIF AT AMNSA FOITSITI AR T &y =it f«ffie s 41 (Final Payment Bill) t3t 341 |
Tw R (Bill) FECHR (FNIA 5.9 &YIN) Seaie G |

R (Bill) - @ B3 AP W3R BT TRRAIR |

A @ (Bill) - @ TTT AT ANGTT QWi G2 GTRIT SIF JFFF T |

& 43 8 0
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@IS e, S |

wiftipare & (Designated Person):
F. O3PS |
4. G3F. I AT GIR 926, WF &Y |
o, o e wftFre a3 g, e [t |
¥, forR Rerha et a3 935.s7 i |
aarey 5% (When Aplicable): 3@ 515 SIREIT #fF |
SN A (Time Line):
v TGRS (=W IO RS, Q (A1) T M W |
vV HosRe 8 Sy “NeRI SIFAT (=7 IBIF ~f7e! wo (femh) I e wew |
>.¢ AfTF THAGTS TR ST &) Ff o7t Wi -

%.¢.5 e (Activity): AT weE eFETen ey a3k 7fReE 4 |
ef&at (Procedure):

7. M TS TN O U3p.WIF it SRS w4 |
4, AfFa ot AFE-ton T w4
of. NPT TREE ARIT-097 FRES T4 |
wiftweie IfF (Designated Person):
3. of
g, TSI AR |
o, TR TSR 43R G35, AFAR
ey W (When Aplicable): ¥ifi@ &4 &% 28317 27 |
S A (Time Line): I© Fo 787 |

%.¢.R  I® (Activity): 2T O TR & FS=T &I |
efear (Procedure):

T, TROIR AI-CTON AR FO#T i AT FAIF &y @i fffae wweaes [Ke (Bill) 2ot 3= |
4. T& R (Bill) FEICFT (45,09 AHI) ST G |
. =& (Bill) - @ 355t FAMICT 93 DIt 7E{RR |
¥, &S I AT &K@ (Bill) - 97 TYGTT AT ANSAT AT QIR GTI SIF %7 (37 |
wifigete & (Designated Person):
\ARCECA EA )
T AR
v e, B et
5.4 A A W AT F O QA -

3.0 I (Activity): 2T i AR SR T T ARSI AT (-9 7R |
eféat (Procedure):

3. Wi Jereiee AN B AN & O TAINORCS (+Cx S FR-2a 7R Tgar @35.7 RKort =1<a
ST S A -

3.5, ST AN ANToT € BT |

F.%. &fcea 9@ T ma (Death Certificate) |
F.9. AT AN FIF GFCH - §F FR-77 |

3. &fie 31 T eI ARFE oy 99 FACT AN BT AT Ty OIS S A A fRegres wR-Aia

4.3, HfFT TP 79 T AN -9 (SIS FR=4@) |
2.3, HfF T AT @7 FR-71 |
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@IS e, S |

nifige® I5f& (Designated Person): ®f¥taa THMres @Iz A |
2earey 7T (When Aplicable): &S SR (oIteT It #1 % 77 FC47 |
X A (Time Line): Q@7 A0 S@fe e T e A |

0.8 I (Activity): it it i St ewiw <4t |
efesar (Procedure):
<. afiees A Ak TR ot 74 |

<, AN AN AL @A T4 |
o, ¥ I AT I - 9T WG A Wik Bt QWi |

wifigens UfF (Designated Person): T3 G35, 917 A4 |
ey S (When Aplicable): Sftes $¢ It wiSia Wit SRIFIe Q6T 49 |
I AT (Time Line): St WSt Siitawe SRife 263i@ s20 (@3 it fea wee) |
3.9 &fFT TSR @ Wi -
%.4.5 I (Activity): 2fiitea TS @HITE NG CoAT |
efesar (Procedure):

. & e TR @EIEE AG todt |
4, FG TR TR ALAMT AT AR T |
. M6 R Rete ca |

nifigaid & (Designated Person): U35, 917 WP QIR G35, 9K &I |

2waey 7" (When Aplicable):  (72) T %z gfos 4t< |
N AT (Time Line): 2we7 77 |
3.4.8  FE (Activity): e TR @7 @i 41 |
efét (Procedure):
5. TP @R G BT T GIR AT BT HFIAR |
<, Hf{FCE @R Wi |
wiftpeie & (Designated Person):
¥, WiTe, ot ot |
<. 935 WF S |
2waey 7w (When Aplicable): R (72) T &ma gfbw = |
>.b i fear @t ewie -
PR TG AW A U2 AN S QS @07 (Attendance Bonus) 2WiF 341 2T |
quarey 7F (When Aplicable): 9T (¢t |
I 3 (Time Line): &fS o™ o1x 35 <ot |

ARSI AR TGA SO FHR:
I (Activity): IR TG I& 4R AW &7 |
af & (Procedure):
3. AR P TS F IR G AR ARSI TG IR Ty FoAe / T T 925, [ At |
«fSma oA / ETIRT T 618 40 |
4 Tapd FOATH IR (AF TG AR FOIS S a2 G FIFa 341 |
N FFC AT -

- TR TN
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- Responsible Person : Dept. Head/Manager-HR
EJS jon Approval Date: 01/07/2022

@W T ﬁ- i Effective Date: 01/07/2022
o * Version No: 03

@IS e, S |

3.5 Al oqmie -

e (Activity): ®f{cwa iR Ffosme ¢ JRyr T affre ewiT |

efesar (Procedure):
F. T M Sieme ey ani |
4, INqe e s affrws emie |
4. 9Z.9F W3R T @ SdiEe ot 7R S5 Ggrem Feeid aff e awiw |
T G NEHA |

wfipaie & (Designated Person): G35, 917 SIFTF GIR SR SFHIA |

ey A% (When Aplicable):

<. fAcaes o
¥, *Feice Wafieeld (Regular basis) |
o, T QR AT AT |

N A (Time Line): QTS S 18T |

3.50 TIFC FEHA -
et (Activity): & e Foe @ FRYT AV @FC TFHw 41 |
eferat (Procedure):

3. MfieTra FREoRe @ AR AR LT Tt NG T I e |

¥, Rewg oFea opife Tt AR R ARF0R SIFR ST & AW FS=7e dMITTa Mo FEIFH I HiS o
TR A |

o, SRR TS M TG T TR FIEET TR @ |

9. Sfiema efr amit e

— e AT
—  ferE Tl
— & &=t (Photo Evidance) |
wifpa® & (Designated Person):

v e, TR Reret
v SEEEIE S |
VARCECACIERS [ Gl

2wareT 7T (When Aplicable): $9T@IE STt =W At A |

O, TR @R IBIFA (Communicatioin & Implementation):

. @@ (Communication) -
v ISP 8 wfS (Routine & Procedure), @T: {, @MITAM IR FIEPT (Communication
Routine) SJF#« S =T |
2. IR (Implementation) -
v P e *&mfS (Routine & Procedure), &: 3, IWIRCTT & IOMH (Implementation

Routine) I 41 T |
v AR SR Fie FAR S MpRTE e G35, SF S, FNLACHT SAE 8 SRR AFAF

TSI A QWi =T |

vV BHEE MOt SpiRe 08 AW FosRe 8 AT AT I G S (UF) T FHPE “eiT
wifgAe (In-charge)” TR wifty awiv 34T T@ R 9% 8@ e oaat 79I [ @i
AR |
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° 100% Export Oriented
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Responsible Person : Dept. Head/Manager-HR
Approval Date: 01/07/2022

Effective Date: 01/07/2022

Version No: 03

8. afsfer e fRe@s SIs (Feedback & Control Routine):

“wfosme ¢ AfRgt” AT WA @ efsTmee et @ R @IF ARSI I S (AT AFCEA ©F TG FAT GIR

TR | S

LS
@ F& (Activity) ofé (Procedure) Designated When
Person Aplicable
3. @A e e wies T, e afe:
(Internal Audit) : o T «3e ey Reivaw
s | effe Wow
b o AP WTEIE STt TR & (5F (Department), 455 ifeq et
T TR
95 (Check List) to4t | (Mid Level Management)
PPl AT &= |
F. TN WorT S St 7. o5 e
(Internal Audit) : o G ARG AT

o ¥fie g Rfey Rewiw

(Document Review) |

N (Department), T3 - €369, o OIFY W (Visual . :
et T R

?I:‘/IHT;.QWTTVT, i, "Wg[mﬁ? Inspection) -

id Level Managemen v S e e et

ePyeIg o | R A
*#fit=iot (Evaluation of Employee’s | ®fStva 513 (0@ TSR IR <35 AN
© | Turnover Record): R &y =i o @i W‘ﬁwﬂa‘ AR
o DI RO Qe TR T | SRS AR < R w4 | | o

S T PG o |

8 | “wferam A" qIR “ A IF” (AT

offS 7R T I (AeE Ak g | efe ey
el =fieTre efsfra aifofimaT stearR @3 AR 54 | e R

el (Report)

A effer:

oS5 effe Findings - @3
HITAE R’ Toar 4 |
& RS ST et
N B2 Eao)) ofe o™
% Findings - @@ ey | * e | TRAER
fRees w4t (Root cause
Analysis) |

SIS TR &y I3
ARE CoR AT |
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ST Ty feT:

@IS e, S |

Approval Date: 01/07/2022

- Responsible Person : Dept. Head/Manager-HR
(%ion
oo}

i et s Effective Date: 01/07/2022

Swoaler Faclory

Version No: 03

f@= (Control)

e afe:

o IfSTH &1® Findings - @3
IS TS T TE GrEEy
Risk Analysis 41 €3
2fSTIted JIF (Preventive
Action) (3T |

o o AfSTarer I
(Preventive Action)
BICAIECEREERIRI G ]
(Fllow-up) ==t |

afs o
(fo=) w1
AU ICE R (€45 )
I RIR

ALY (Remediation)

o1 Faw Reasw (Root cause
Analysis), Risk Analysis a1 @3
2fSTaIt<R 7Y (Preventive
Action) @32 ¥ 2ffFEw FCETE
ATATHD “AfaIeIT @ oI a1 = |

ofe =7
I AR

ST aTeFTF3

TS TR 8 ST
o

i

[IFAT (2 AT 9T FIAE)

Qﬁ )

RGN

[ Ao
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